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10.06 INTELLECTUAL PROPERTY DEFINITIONS 
In the event that a discrepancy is identified between the collective agreement and York 
University’s internal policies in respect of Intellectual Property, the collective agreement shall 
apply. 
 
10.06.1 The following terms shall have the following meanings for the purposes of this 
Article 10.06: 
… 
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Article numbers and article references to be renumbered accordingly to allow appropriate 
sequencing and cross-references. 

 
The University reserves the right to add, delete or modify its proposals at any time during 
collective bargaining negotiations. Any agenda items or proposals are without prejudice or 
precedent to the University’s position on any issues regarding the interpretation of the Collective 
Agreement, including with respect to any current or future grievances. 
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