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Employer counterproposal – Unit 2 – Article 23.03.1 
 
Revise Article 23.03.1 as follows: 
 
23.03 ​ SEARCH AND SELECTION  

23.03.1 ​Units wishing to appoint a particular eligible employee to a probationary-tenure position, 
either within a Unit or on a cross-appointed basis, may apply through the Dean to the 
Provost and Vice-President Academic for approval of a position. All eligible candidates 
in the affirmative action pool shall be notified of their eligibility in writing by 
December 1 of each contract year. 

 
 

 
 
 
For the University​ ​ ​ ​ ​ ​ ​ For the Union 
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Article numbers and article references to be renumbered accordingly to allow appropriate 
sequencing and cross-references. 
 
The University reserves the right to add, delete or modify its proposals at any time during 
collective bargaining negotiations. Any agenda items or proposals are without prejudice or 
precedent to the University’s position on any issues regarding the interpretation of the Collective 
Agreement, including with respect to any current or future grievances. 
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