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Employer counter proposal – Unit 2 – Article 12.04.1 
 
12.04.1 Preamble: For the purposes of the 2020-2023 collective agreement, rRecognizing the 

shared goal of increasing representation in appointments of candidates who self-identify 
as Indigenous or Racialized the parties have agreed to prioritize appointment of such 
candidates as set out in 12.04.1(ii). 

​  Appointments shall be made as follows: 

(i)​ In the exceptional circumstances in which a candidate for a position as course 
director or team lecturer is adjudged by the appropriate Dean or designate to be 
substantially and demonstrably more qualified, able and competent to perform the 
duties and responsibilities of the position than all other candidates for the 
position, that candidate may be appointed to the position. Where such a 
candidate is appointed, the hiring unit shall forward to the Union the name of the 
successful candidate, their curriculum vitae, and any other non-confidential 
information that formed the basis of the hiring, with a copy to the candidate who 
otherwise would have received the position. 
 

The Employer will notify the Union of the number of such appointments by 
which hiring units annually by August 31. 

 

(ii)​ Pool of Candidates with Required and Preferred Qualifications: 

(a)​ Where no appointment is made under (i), then the appointment shall be made 
from among the candidates with the required and preferred qualifications, 
according to the provisions of 12.04.1(ii)(b-f); 

(b)​ Where there is one or more candidates who as per Article 12.06.1 holds 
incumbency in respect of the course and are in the pool of candidates with 
required and preferred qualifications and who self-identify as Indigenous or 
racialized, and  

(c)​ Where the data indicates that the Academic Unit in which the appointment is 
occurring has not met the threshold targets for representation of Indigenous or 
racialized as per Article 5.03.5;  

(d)​ Then the appointment to the position shall be made to an Indigenous or 
racialized candidate; and if there is more than one such candidate the 
appointment shall be made according to the provisions in Article 12.04.1(iv);  

(e)​ Where such an appointment is made as per (d) and there is a candidate who 
does not self-identify as Indigenous or racialized and who would have otherwise 
been appointed to the position by virtue of their seniority and who has 
incumbency under Article 12.06.1 then such a candidate shall be dealt with 
under the Letter of Understanding re “Priority for Indigenous or racialized 
Candidates - Article 12.04.1”.   

(f)​ No grievance will be filed challenging an appointment made under (d). 
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For the University​ ​ ​ ​ ​ ​ ​ For the Union 
 
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  
 
 
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  
 
 
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  
 
 
 
 
Article numbers and article references to be renumbered accordingly to allow appropriate 
sequencing and cross-references. 
 
The University reserves the right to add, delete or modify its proposals at any time during 
collective bargaining negotiations. Any agenda items or proposals are without prejudice or 
precedent to the University’s position on any issues regarding the interpretation of the Collective 
Agreement, including with respect to any current or future grievances. 
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