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Employer counter proposal — Unit 3 — Article 10.02

10.02 POSTINGS
Except as otherwise provided in the Collective Agreement, all positions in Unit 3 shall be
electronically posted by the hiring unit on a site accessible to employees and the Union.
The following posting deadlines shall apply other than in exceptional circumstances:
July 1st for positions scheduled to begin in September; November 1st for positions
scheduled to begin in January; and March 1st for positions scheduled to begin in May.
GAship postings shall be clearly labelled as Unit 3 and shall identify:
(i) the duties, responsibilities and tasks;
(i) reasonable qualifications of the position;
(iii) the number of hours of the GAship;
(iv) Wages as per Article 10.02 and Grant-in-Aid as per Article 10.02;
(v) the start and end date of the GAship;
(vi) If known at time of posting, in-person requirements, including location (e.q.,

campus and/or work space);

(vii) application deadline;
Postings shall indicate whether priority in the assignment of the position will be given to
applicants for whom the position will partially or fully satisfy the applicant’s funding
commitment from the University.
All applicants for these positions must complete an application form and submit a
curriculum vitae, if required by the unit, for consideration by each hiring unit in which they
seek a position.
All appointments shall be made from among the applicants who meet the qualifications.
Hiring Units will make available a common application form or template (hard copy or
electronic).
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Article numbers and article references to be renumbered accordingly to allow appropriate
sequencing and cross-references.
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The University reserves the right to add, delete or modify its proposals at any time during
collective bargaining negotiations. Any agenda items or proposals are without prejudice or
precedent to the University’s position on any issues regarding the interpretation of the Collective
Agreement, including with respect to any current or future grievances.
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