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Delete Article 4.05 and move to New Article 3.06 in Unit 1, 2 & 3  
 
4.05 UNION MEMBERSHIP AND DUES 
4.05.1 All employees who were members in good standing of the Union on the date this 
agreement was ratified shall remain members in good standing. Any employee shall be deemed 
to be a member of the Union unless that employee opts out, or has opted out, of membership by 
written notice to the Union within thirty days of the date their appointment begins. 
 
4.05.2 The Employer shall deduct each month from the salary (if any) of each employee a sum 
equal to the monthly dues and/or assessments as certified to the Employer from time to time by 
the treasurer of the Union. The Employer shall remit the amount deducted to the treasurer of the 
Union by the end of the month in which deductions were made and at the same time forward a 
list of names of the persons from whom the deductions were made and their total monthly 
salary. 
 
4.05.3 The Union shall indemnify and save the Employer harmless from any and all claims 
which may be made against it by an employee or employees for wrongful amounts deducted 
resulting from the Union’s incorrect instructions or lack of instructions. 
 

 
3.06 UNION MEMBERSHIP AND DUES 
3.06.1 All employees who were members in good standing of the Union on the date this 
agreement was ratified shall remain members in good standing. Any employee shall be deemed 
to be a member of the Union unless that employee opts out, or has opted out, of membership by 
written notice to the Union within thirty days of the date their appointment begins. 
 
3.06.2 The Employer shall deduct each month from the salary (if any) of each employee a sum 
equal to the monthly dues and/or assessments as certified to the Employer from time to time by 
the treasurer of the Union. The Employer shall remit the amount deducted to the treasurer of the 
Union by the end of the month in which deductions were made and at the same time forward a 
list of names of the persons from whom the deductions were made and their total monthly 
salary. 
 
3.06.3 The Union shall indemnify and save the Employer harmless from any and all claims 
which may be made against it by an employee or employees for wrongful amounts deducted 
resulting from the Union’s incorrect instructions or lack of instructions. 
 
Where there is any disagreement as to the interpretation of this agreement, the English version 
shall be binding. 
 
 
For the University       For the Union 
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Article numbers and article references to be renumbered accordingly to allow appropriate 
sequencing and cross-references. 
 
The University reserves the right to add, delete or modify its proposals at any time during 
collective bargaining negotiations. Any agenda items or proposals are without prejudice or 
precedent to the University’s position on any issues regarding the interpretation of the Collective 
Agreement, including with respect to any current or future grievances. 
 




