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Change “chief steward” to “lead steward” in Article 3.02 (Ul & U3) and Article 3.03 (U2)

Unit 1

3.02 The Employer agrees that no employee or group of employees shall undertake to
represent the Union to the Employer without proper authorization of the Union. In order that this
may be carried out, the Union shall provide the employer, in writing, with the names and position
titles of its officers and the names and jurisdiction of its stewards, including the person(s)
designated ehief lead steward(s), and the name(s) of its staff representative(s). The Employer
shall be obligated to recognize the status of these persons listed only from the date of such
written notice. Likewise the Employer shall supply the Union with a list of its designated
authorities with whom the Union may be required to transact business.

Unit 2

3.03 The Employer agrees that no employee or group of employees shall undertake to
represent the Union to the Employer without proper authorization of the Union. In order that this
may be carried out, the Union shall provide the employer, in writing, with the names and position
titles of its officers and the names and jurisdiction of its stewards, including the person(s)
designated ehief lead steward(s), and the name(s) of its staff representative(s). The Employer
shall be obligated to recognize the status of these persons listed only from the date of such
written notice. Likewise the Employer shall supply the Union with a list of its designated
authorities with whom the Union may be required to transact business.

Unit 3

3.02 The Employer agrees that no employee or group of employees shall undertake to
represent the Union to the Employer without proper authorization of the Union. In order that this
may be carried out, the Union shall provide the employer, in writing, with the names and position
titles of its officers and the names and jurisdiction of its stewards, including the person(s)
designated ehief lead steward(s), and the name(s) of its staff representative(s). The Employer
shall be obligated to recognize the status of these persons listed only from the date of such
written notice. Likewise the Employer shall supply the Union with a list of its designated
authorities with whom the Union may be required to transact business.
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Article numbers and article references to be renumbered accordingly to allow appropriate
sequencing and cross-references.
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The University reserves the right to add, delete or modify its proposals at any time during
collective bargaining negotiations. Any agenda items or proposals are without prejudice or
precedent to the University’s position on any issues regarding the interpretation of the Collective
Agreement, including with respect to any current or future grievances.
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